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Mission of the Biology DEI Committee DEI Events in the Biology Department, 2021-22 Other Efforts and Resources Established
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in-person workshops, listening sessions and anonymous online surveys, several themes e students Aoril 14. 2022 e Create more channels towards University resources related to mentoring, harassment
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e A lack of diversity among tenure-track faculty leads to a lack of role models for ‘ Research and Planning ’ 8 y
underrepresented trainees *. Attended by ~20 PhD students e Develop a regular journal club and coffee hour to discuss issues of DEl in STEM
® There is a perception that underrepresented members of the department are expected PLEASE EEI#,;.FEI e Support a professional development series for Biology PhD students with support from
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to do more service HERE! \ )Eﬁ'@ May 12, 2022 the Institute for Liberal Arts
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e Many trainees are concerned about a lack of communication with Department - : : i i
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e Extreme power differentials across the Department and University create anxiety seposcmae
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