MEMBER PULSE SURVEY BOSTON COLLEGE
Empl_oyee Mental Health Center for Work & Family

Over 40% of members rated employee mental health as below average.
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Leadership is perceived to have an overwhelmingly
positive impact on mental health efforts but leaders are
still reluctant to discuss their own mental health.

82% observed an
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leadership support
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Only 39% noted
leaders talking
about their own MH
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Pulse survey of BC Roundtable Members conducted August 2021. N=27 for most questions. www.bc.edu/cwf
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